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1.! FOREWORD 

MORAVIA CANS a.s. (‘MORAVIA CANS’ or ‘the Company’) leads the market in lightweighting 
of both standard and fully shaped aluminium monobloc containers. Production is via the Impact 
Extrusion with Ironing (´IEI´) process together with the Company´s unique application of 
Drawn and Wall-Ironed (‘DWI’) production technology that is more usually associated with 
beverage cans. Lightweighting of products has earned the Company its leadership position in 
sustainability through fundamentally lower package weight compared to the Company’s 
competitors. The Company’s DWI products also have far higher recycled content than any 
competitor offerings, and particularly of critical closed loop Post-Consumer Recycled (‘PCR’) 
content. The Company has also significantly increased the proportion of PCR content in its MC 
series of alloyed slugs. As a result, MORAVIA CANS continues to offer the lightest cans on the 
market, whilst also ensuring these cans have the highest PCR content. This position has been 
achieved alongside enhancing MORAVIA CANS´ market leading decoration and shaping 
capabilities, supported by the most advanced quality systems and logistics processes. 
MORAVIA CANS products fully support the best brand recognition and enable the highest 
protection against counterfeiting.!  
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2.! INFORMATION ABOUT THE COMPANY 

MORAVIA CANS a.s., with its registered office at Tovární 532, 687 71 Bojkovice, Czech Republic, 
Identification number: 469 00 616 is registered in the Commercial Register maintained by the 
Regional Court in Brno, Czech Republic under file No.  B 844. 
 
The Company has no branch, nor any other part of the business located outside of Czech 
Republic. But the Company does supply most of its product volumes to countries outside of 
Czech Republic. 
 
The sole shareholder of MORAVIA CANS a.s. is Unican International Limited, with its registered 
office at 2nd Floor, Tower Business Centre, Tower Street, Swatar, Birkirkara, BKR 4013, Malta, 
Registration number:!C 64539.   
 

The registered capital of the Company is CZK 91!544 000 (in words: ninety-one million five 
hundred and forty-four thousand Czech crowns).  
 
The Company did not acquire any treasury shares during the period under review. 
 

 

3.! THE COMPANY´S BUSINESS 

The subject of the Company's business, 
according to the Commercial Register, is:  

•! production of dangerous chemical 
substances and dangerous chemical 
compounds and sale of chemical 
substances and chemical compounds 
classified as highly toxic and toxic. 

•! locksmithing, toolmaking. 
•! manufacture, installation, repair of 

electrical machinery and apparatus, 
electronic and telecommunications 
equipment. 

•! production, trade, and services not listed 
in Annexes 1 to 3 of the Trade Licensing 
Act.  

The main commercial and operational business 
of the Company is the production and sale of 
aluminium monobloc aerosol cans and 
beverage bottles. 
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4.! STRUCTURE 

The Company's bodies are the General Meeting, the Board of Directors, and the Supervisory 
Board. The sole shareholder exercises the powers of the General Meeting and decides on 
matters falling within the powers of the General Meeting. The Board of Directors of MORAVIA 
CANS a.s. is the statutory body of the Company responsible for business management of the 
Company. Mr. Martin Boaler was the Company's Managing Director throughout the year. The 
Managing Director is responsible to the Board of Directors for the day-to-day leadership of the 
Company and its operations. The Supervisory Board oversees the performance of the powers 
of the Board of Directors and the activities of the Company. 

 
 

BOARD OF DIRECTORS OF MORAVIA CANS a.s. 
George Miroslav Novak     Ing. Josef Kopřiva 
Chairman of the Board of Directors  Member of the Board of Directors 
 
MANAGING DIRECTOR 
Martin Boaler 
 
SUPERVISORY BOARD OF MORAVIA CANS a.s. 
Ing. Jana Kovařčíková     Ing. Drahomíra Trubačíková 
Chairman of the Supervisory Board  Member of the Supervisory Board  

 

5.! DEVELOPMENT OF THE BUSINESS 

Calendar Year 2025 has continued the successful market leading development of MORAVIA 
CANS. 2025 Sales Volume was marginally reduced compared to 2024 as the Company made 
substantial changes to its production capacity. This necessitated a reduction in available 
volume in the early part of the year. One new production line was installed, with significant 
upgrades to three other lines, allowing two older generation production lines to be retired. These 
changes have enabled a step change increase in capacity and efficiency, more than offsetting 
the net reduction of one production line.  
 
During 2025, GDP of the markets served by the Company continued to recover from the 
adverse effects of the various recent geo-political events. The costs of energy, raw materials, 
and many other products and services remained relatively stable during 2025. The Company 
has progressively recovered input cost increases into package prices, but there is further 
recovery required to ensure operating margins support all development and investment needs.  

 
The Company will need to further optimise and increase its production capacity over its Three-
Year Business Plan to enable continued service of developing customer commitments and to 
continue with market leading product development. 

!  
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6.! EMPLOYMENT 

The Company’s average number of employees was increased by 1,4% to a level of 446 (2024; 
440). The average number of Full-Time Equivalents (being the number of employees, adjusted 
for long-term sickness, plus external contractors) was increased by 1,0% to 440 (2024; 436). 
The Company has enhanced the leadership and capabilities of its HR department together with 
improvements to its HR marketing. The Company has not experienced any significant 
difficulties with recruitment of new staff or with retention of existing staff. The annual staff 
fluctuation rate in 2025 increased to 10,2% (2024; 9,5%). Sickness rate reduced to an average 
of 5,7% (2024; 6,5%), with a monthly peak of 8,2% (2024; 8,9%). Sickness rates remain  
a significant issue in Czech Republic, and particularly in the Zlín Region. This may be due, in 
whole or in part, to the generous short term sickness benefits required to be provided by Czech 
based businesses compared to those based in many other countries. However, the relatively 
high sickness rate did not result in any interruption to business continuity during 2025. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Increasing resources for the development of employee qualifications is in line with the 
Company's overall approach towards its social responsibility. Within the framework of labour 
relations, all employees are treated with respect for all human rights and the setting of fair 
remuneration. The Company provides equal access to career development and avoids 
discrimination or unequal remuneration on any grounds. The Company takes account of 
available data in relation to the level of the ‘living wage’ when setting the Company’s incentive 
and remuneration system. The Company takes great care to ensure there is no inappropriate 
behaviour, or any type of harassment, in the workplace. The Company complies with all 
legislation in relation to child labour, including requiring the same approach from partner 
companies in the Company’s supply chain. 
 
The local and national labour markets remain in a tight supply versus demand balance. It is  
a challenge to attract High School and University leavers into manufacturing businesses. The 
Company is working with local High Schools, Technical Colleges, and Universities to market the 
Company’s business activities and to clarify the excellent training and career development 
opportunities the Company can offer. This is helping to secure the required quality of workforce 
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over both the short and medium term. MORAVIA CANS is fully staffed and is not reliant on 
imported or agency workers. This is in marked contrast to many other companies in the region.  
 
The Company continues to improve its operational processes, in recognition of the requirement 
to reduce unit labour costs and to maximise overall equipment efficiency to reduce unit product 
costs and to increase production volumes. These objectives are being achieved whilst always 
maintaining world class quality standards. 
 
The Company has increased its investment in training, including the opening of its new focused 
in-house training centre (previous picture), and the application of new virtual training methods. 
There is a particular focus on enabling the on-boarding of new employees to provide a complete 
overview of the business, its key products, and processes, and particularly of the Vision Zero 
Safety ethic. Language training is a key continuing requirement for the Company, which in 2025 
exported 97,5% of its volume to countries outside of Czech Republic (2024; 98,0%).  

 

7.! CAPITAL INVESTMENT 

The Company’s continuous improvement programmes require CAPEX implementation, 
particularly regarding increased automation of all production lines, and end-of-production line 
quality inspection and logistics processes. 
 
During 2025, the Company invested CZK 444,8 million (15,7% of Sales Value) in Capital 
Expenditure (2024; CZK 755,2 million and 25,9% of Sales Value).  
 
During 2025, the Company increased the proportion of its production capacity with fully 
standardised processes to 100,0% (2024: 94,0%).  
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8.! FINANCIAL UPDATE 

2025 Net Profit decreased by 20,2% to CZK!246 368 thousand (2024; CZK!308 823 thousand). 
The 2025 Net Profit decrease was principally due to restricted capacity during the early part 
of the year. This reduced the Company´s ability to directly follow fundamental customer 
demand throughout the full calendar year.  
 
The Company increased its level of Net Debt by 63,1% to CZK 763,2 million (2024; CZK 468,0 
million) with finance of the Company’s CAPEX requirements exceeding net operational cash 
generation. 
 
The Company has ensured it is consistently well-invested, whilst maintaining its Net-Debt at 
an applicable and sustainable level. 

 

9.! KEY BUSINESS RISKS AND RISK MANAGEMENT 

The main commercial and operational business of the Company is the manufacture and supply 
of monobloc aluminium aerosol cans. The key aluminium raw material is subject to traded 
commodity price variation. The Company also operates in a multi-currency environment. The 
Company’s assets have been partially financed by bank debt. The interest cost of bank debt is 
subject to variation in the EURIBOR interest rate index. The Company’s management identify 
the following key risks and related risk management: 
 

9.1.!  ALUMINIUM COMODITY PRICE 

The Company’s products are exclusively manufactured from aluminium. Aluminium 
requirements, in both coil and slug format, are secured from a portfolio of suppliers to ensure 
security over physical supply. Aluminium prices are set according to the London Metal 
Exchange (‘LME’). Aluminium suppliers pass fluctuations in LME prices through to the Company 
and the Company routinely passes these through to its customers. The Company takes no risk 
on LME price fluctuation. However, the Company does enable its customers to secure forward 
LME prices on a back-to-back arrangement with suppliers. In this way the Company, its 
suppliers and its customers can all manage the aluminium commodity price risk through the 
supply chain. 
 

9.2.! CURRENCY FLUCTUATION  

The Company’s dominant trading currency is EUR. The Company’s borrowings are denominated 
in EUR to ensure these are matched against the Company’s long EUR trading position. This 
provides a natural currency hedge over the medium to long term. The Company has local 
operating costs denominated in CZK. Forward Foreign Exchange Contracts are progressively 
executed over a time horizon of 12 to 24 months to buy CZK using the long cash position in EUR 
to cover the short cash position in CZK and the consequent CZK/EUR FX risk. 
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The Company is required to report its financial results in CZK. The Company does not execute 
any FX arrangements to manage its CZK reporting risk. This is a non-cash unrealised 
revaluation risk that reverses over time or turns into a realized foreign exchange effect. 
 

9.3.! INTEREST RATE DERIVATIVES 

Interest rates on the Company’s loans are linked to the EURIBOR interest rate. The Company 
executes interest rate derivative contracts as appropriate either to manage or to fix the 
EURIBOR rate over the term of its loans. The Company’s interest costs of borrowing are 
managed over the financial cycle and, when it is considered appropriate, may be fully or 
partially fixed for the term of the loan to limit or eliminate any effects resulting from variations 
in EURIBOR. 
 

9.4.! SECURITY AND TIMING OF SUPPLY  

This risk does not only relate to the Company’s raw material and product supply chain. The 
Company is also dependent on its suppliers of machinery and equipment, and their own supply 
chains, to ensure that required CAPEX can be delivered and implemented on time. The timing 
risk is mitigated and managed through the full term of the project by the establishment of 
project management working groups, coordinated by the Company, and incorporating key 
personnel from the Company’s machinery and equipment suppliers. 
 

9.5.! IMPLEMENTATION OF NEW BUSINESS  

New customer contracts are often related to significant CAPEX investment and industrial 
changes at customer sites, in addition to required changes at MORAVIA CANS. The Company 
works closely with its customers and suppliers to ensure that timescales are reasonable and 
that projects are fully realisable. The execution and timing risk around CAPEX implementation, 
product qualification and product testing requirements are fully and cooperatively managed. 
!

9.6.! ENERGY SUPPLY SECURITY AND COST 

There has been no interruption to the Company’s energy supply. Security concerns and 
inflationary pressures continued to reduce during 2025. Czech Republic has sufficient supply 
and gas storage quantities from low risk supply routes to enable continuity of supply and to 
buffer any possible medium-term supply interruption. Gas supply security is sufficiently 
resilient to enable confidence in the Company’s current and developing requirements.   
 
Electricity consumption in Czech Republic is principally serviced from the country’s two nuclear 
power plants, with the first commissioned during the 1980’s and the second at the start of the 
new millennium. Nuclear generation is supplemented by coal-based power plants and by some 
‘renewable’ sources. Czech Republic is a net exporter of its electricity production. 
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The nuclear power plants need to be fully maintained, and their output will need to be further 
supplemented in the medium-term. The country is not yet served with enough renewable power 
generation and will need to replace legacy coal-fired generation over the coming years. 
 

 

 

The Company is working actively to reduce energy consumption per unit and to move the 
balance of its consumption away from gas. The Company’s photovoltaic generation capacity 
has reached 1,0 GWh, with CAPEX plans to 3,0 GWh within the current three-year Business 
Plan. 
 

9.7.! RECOVERY OF COST INFLATION 

Flowing unavoidable cost increases through to the end-customer of any supply chain is an 
absolute requirement, although the lag effect may reduce margins in the short term. 
!

9.8.! CZECH ECONOMY VS EURO ZONE, FX, AND INTEREST RATES 

The Czech Republic economy has outperformed the Eurozone average over several years. This 
had led to a widening gap between Czech National Bank and European Central Bank interest 
rates with the CZK currenc progressively appreciating against the EUR currency over 2024 and 
2025.  
 
The Company’s foreign exchange risk to the CZK/EUR FX rate is partially offset by the natural 
hedge provided by the Company’s EUR denominated loan portfolio. The Company progressively 
hedges forward to secure its short position in CZK against its long trading position in EUR. The 
Company’s hedging provides a 12-to-24-month buffer against the CZK/EUR FX risk. However, 
hedging cannot eliminate the fundamental medium- and longer-term risks. 

!  
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9.9.! COVID-19 

All restrictive measures related to COVID-19 were removed during 2023. COVID-19 is now 
recognised as an endemic disease. There remains some risk of ongoing seasonal peaks in 
infection rates particularly in the winter months, as there is with influenza. It is increasingly 
unlikely that this could require any restrictive measures to be reintroduced. 
 

9.10.! CYBER SECURITY 

The Company fully recognises the ever present and growing Cyber Security risk. The 
Company’s continuous improvement ethos ensures that key protection measures are in place. 
These are regularly reviewed and enhanced. The Company’s security measures are subject to 
independent verification processes including via the requirements of the CyberVadis 
accreditation.  

     

10.!RESEARCH AND DEVELOPMENT 

MORAVIA CANS is recognised as the product leader in the aluminium monobloc market 
segment in developing the lightest weight and most sustainable packages. Over more than 30 
years, the Company has developed the most innovative processes supported by patented 
technologies to enable this leadership position. These innovations and patents have 
particularly focused on the introduction of proprietary alloyed MC2 and MC4 slugs that better 
withstand the heating processes that are required to cure both print and coatings. Maintaining 
the fundamental strength of the aluminium substrate enables a reduced quantity of aluminium 
to be used to secure the same package performance. The Company is also unique in applying 
DWI technology, that is more usually associated with beverage cans, to fully shaped and brand-
identified aerosol cans. The DWI process provides additional possibilities, beyond even the best 
alloyed slugs, to achieve the lightest weight products with the highest recycled content and 
particularly of closed loop PCR content with reference level package performance.  
 

 
!!!!!!!!!!! 

MORAVIA CANS’ clear and innovative approach to increasing sustainability and to reducing 
the carbon footprint and emissions of the supply chain the Company serves, has been pursued 
relentlessly over more than three decades. The Company continues to invest in R&D to increase 
its leadership position over competitors who generally manufacture heavier and less 
sustainable products. MORAVIA CANS’ patents are further secured by the extensive and 
growing capability of the Company’s toolshop. This enables the production of an increasing 
proportion of the Company’s proprietary tool & die sets to remain in-house. 
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11.!ENVIRONMENT, HEALTH, & SAFETY (“EH&S”) 

!
11.1 ENVIRONMENT & SUSTAINABILITY 
 
The market for the Company’s products is increasingly influenced by environmental and 
sustainability requirements. The customer sustainability drive is focused on reducing 
greenhouse gas production, minimising packaging waste, and maximising recycling rates to 
support these objectives. The Company is well prepared to address and lead this agenda. The 
Company has increased its production capacity that uses the DWI process. This now makes up 
33% of total capacity. DWI is typically associated with beverage cans and enables weight 
reductions of c. 25% with increased PCR content, and particularly closed loop PCR content. 
This package weight reduction is supported by moves to coatings that require lower oven 
temperatures or that can eliminate thermal ovens completely.  
 

The Company’s patented alloys facilitate increased recycled content 
and light weighting of products manufactured via the Impact 
Extrusion with Ironing process (‘IEI’) that is enabled by 67% of the 
Company’s capacity. The sustainability agenda requires reduced 
packaging weight with an increasing proportion of recycled material, 
with a particular focus on the inclusion of PCR content. Closed loop 
recycling under the Used Beverage Can (‘UBC’) scheme and similar 
collection arrangements enables the manufacturers of aluminium 
DWI coils to achieve PCR rates of almost 100%, and typically above 
80% on average. Aluminium slugs for IEI products have required 
higher quality scrap input. This does not so easily facilitate a closed 
loop process.  

 
The availability of high-quality scrap material 
to support increased recycled content of 
aluminium slugs is a risk to this section of the 
market that forms a significant part of the 
Company’s product offering. The Company has 
now identified viable production routes for use 
of more variable quality scrap inputs to its 
slugs, without any loss of performance 
characteristics.  

 
Recognising its commitment to Environment & Sustainability, the Company is a member of: 

•! Aluminium Stewardship Initiative  
 

•! EcoVadis – Silver level assessment (top 15% of Companies), with actions in place to move 
progressively to gold and platinum levels  

 

•! SEDEX 
 

!
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11.2. HEALTH & SAFETY 
 
The Company has invested in continuous improvement of its world class manufacturing 
operation together with its market leading products. The Company has a clear and primary 
focus on its Health and Safety performance.  
 
The Company’s Vision Zero Safety Ethic recognises that all Safety Incidents can be 
anticipated and prevented. It also recognises that achieving a World Class Safety performance 
requires an approach to safety that is beyond the level of legislative compliance that the 
Company has always achieved. The Company has worked with external consultancies to 
identify further improvements in active safety of all installed machinery that is equipped to 
levels above Czech Republic and European Union regulatory requirements. Day-to-day 
Behavioural and Operational Safety is even more important.  
 
The Company has progressively developed the MORAVIA CANS safety culture and has further 
reinforced and embedded its Vision Zero Safety Ethic, from the beginning of 2023. This was 
supported by a substantial operational reorganisation across the site. The re-focus and 
reorganisation has resulted in a 2025 TRCFR of 0,51, reduced by 32,9% vs 2024 with a LTIFR of 
1,29, maintained at the same level as 2024, but with the incident severity rate increased by 
55,6%. The Company is operating at a ‘World-Class’ level, that is above the levels of the 
Company’s ‘Best-in-Class’ reference competitors and trading partners. 
 
There can never be any room for complacency regarding any aspect of Safety. The Company’s 
relentless focus on Continuous Improvement will remain in place through the Vision Zero 
approach, with the target to sustain the Company’s continuous improvement and to move from 
World Class to a World Leading level. 
 
The Company is not only targeting the health and safety of employees within the workplace 
but is also creating conditions for the development of employees' perception of the importance 
of health care in general and particularly of preventative actions. Raising health awareness and 
providing the possibility for extra healthcare, including the use of extra medical screening to 
enable early detection of potential health issues contributes to the creation of a more holistic, 
healthy and Safe company culture. 

 
 

 

12.!COMPANY ACCREDITATIONS 

MORAVIA CANS is compliant with all applicable regulations for such a company operating in 
the Czech Republic and in the European Union. The Company has the following specific 
accreditations relevant to both its operation and the market it serves: 

 
•! ISO 9001:2015 - Current issue date: 3 August 2025 - Expiry date: 2 August 2028 – Last 

audit: June 2025 
 

•! ISO 14001:2015 - Current issue date: 3 August 2025 - Expiry date: 2 August 2028 – 
Last audit: June 2025 
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•! ISO 45001:2018 - Current issue date: 3 August 2025 - Expiry date: 2 August 2028 – 

Last audit: June 2025 
 

•! BRCGS Packaging Materials Issue 6 - Certificate issue date: 8 January 2026 - 
Certificate expiry date: 11 January 2027 – Last audit: November 2025 

!
•! ASI PERFORMANCE STANDARD (V3.1 2023) - Certificate issue date: 21 November 

2025 - Certificate expiry date: 20 November 2028 – Last audit: June 2025 
 

 
13.!INDUSTRY AFFILIATIONS 

MORAVIA CANS is a member of the organisations that the Company has evaluated as most 
relevant to its business and its market position in Czech Republic, Europe and Globally. Specific 
highlighted memberships are: 
 

•! Czech Aerosol Association 
 

•! British Aerosol Manufacturer’s Association (‘BAMA’) 
 

•! Metal Packaging Europe (‘MPE’) 
 

•! Metal Packaging Manufacturer’s Association (‘MPMA’) 
!

!
14.!EVENTS SUBSEQUENT TO THE BALANCE SHEET DATE 

There were no significant events after the balance sheet date which would have had an impact 
on the annual report as of 31 December 2025. 
 
Taking account of the identified risks, the Company’s trading outlook remains robust. Actions 
have been taken, and appropriate plans are in place to deal with any volatility going forward. 
Therefore, the financial statements as of 31 December 2025 have been prepared on a going 
concern basis and on the assumption that the Company will be able to continue its operations 
in the normal course of business. 

 
 

Bojkovice, 22nd May 2026 
 
 
 
 
 

……………………………………….    …………………………….. 
George Miroslav Novak    Ing. Josef Kopřiva 
Chairman of the Board of Directors   Member of the Board of Directors 
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Report on relations between the controlling and controlled entities 

and on relations between the controlled entity and  
entities controlled by the same controlling entity 

 
for the accounting period 2025 

 
 

according to § 82 of Act No. 90/2012 Coll., on Business Corporations, as amended 
 
 

I. 
The structure of relations between the controlling and controlled entities and relations between 

the controlled entity and entities controlled by the same controlling entity  
 

1.! Controlled Entity: 
Company Name:     MORAVIA CANS a.s. 
Registered Office:     Tovární 532, 687 71 Bojkovice 
Identification No.:     46900616 
Statutory Body:     Board of Directors 
Statutory Body Members:    George Miroslav Novak, Chairman  

 Ing. Josef Kopřiva, Member 
Control Body:     Supervisory Board 
Supervisory Board Members:   Ing. Jana Kovařčíková, Chairman 
        Ing. Drahomíra Trubačíková, Member 
   

2.! Controlling Entity  
Company Name:     Unican International Limited 
Registered Office: 2nd Floor, Tower Business Centre, Tower 

Street, Swatar, Birkirkara, BKR 4013, the 
Republic of Malta 

Registration Number:     C 64539  
Share in the Controlled Entity:   100% - sole shareholder 

 
3.! The role of the entity controlled within the structure of the relations between the entities 

mentioned above 
The controlled entity is engaged in the production of aluminium aerosol cans and vessels.  

 
4.! Methods and means of controlling 

The application of decisive influence primarily through the appointment and removal of 
members of the statutory body and the auditing body in accordance with applicable laws 
and the Articles of Association. 

!  
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II. 
Contracts, negotiations, and other measures 

 
1.! Contracts concluded between related parties 

Contract:   Services Agreement dated 1st July 2022 concluded with the Controlling 
Entity 
Damages incurred:     NONE 
Compensation for damages incurred:  - 
Contract for payment of incurred damages: -!

 
2.! Other actions that took place at the request of or in the interest of the related parties 

Legal action: No actions took place at the request of or in the interest of the related parties 
within the period from 1st January 2025 to 31st!December 2025. 
Transaction:      - 
Consideration:     - 
Damages incurred:     - 
Compensation for damages incurred:  - 
Contract for payment of incurred damages: - 

 
3.! Other measures taken in the interest of or at the request of the related parties 

Measures: No measures were taken within the period from 1st January 2025 to 
31st!December 2025. 
Advantages:    - 
Disadvantages:    - 
Damages incurred:    - 
Compensation for damages incurred:  - 
Contract for payment of incurred damages: - 

 
The Controlled Entity has incurred no damages resulting from the relationships between the related 
parties, transactions under the contract are mutually balanced, the Controlled Entity takes 
advantage of these transactions. The relationships between the related parties also impose no 
significant risks or disadvantages. 
 
This report on relations between the related parties shall be attached to the company’s Annual 
Report 2025. 
 
Bojkovice, 31st March 2026  
 
 
 
  
……………………………..      …………………………….. 
George Miroslav Novak     Ing. Josef Kopřiva 
Chairman of the Board of Directors   Member of the Board of Directors! !
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Appendix to Financial Statements 
as of 31 December 2025 

       

I. General information 
 
MORAVIA CANS a.s. 
Tovární 532, 687 71 Bojkovice 
Identification No. 46900616 
registered in the Commercial Register maintained by the Regional Court in Brno under file No. B 
844 
 
The legal form of the entity is a joint stock company incorporated on 1 May 1992, the Company’s 
scope of business includes production, trade and services not specified in Annexes 1 to 3 of the 
Trade Licensing Act; the production of dangerous chemical substances and dangerous chemical 
compounds and the sale of chemical substances and chemical compounds classified as highly toxic 
and toxic; the manufacture, installation and repair of electrical machinery and apparatus, electronic 
and telecommunications equipment; locksmithing and toolmaking. 
 
Unican International Limited, with its seat at 2nd Floor, Tower Business Centre, Tower Street, 
Swatar, Birkirkara, BKR 4013, the Republic of Malta, registration number: C 64539 has a decisive 
influence over the Company, which compiles the consolidated financial statements. 
 
The Company has no decisive or significant influence or decision-making rights in other entities. 
The Company is not a partner with unlimited liability in any entity. 
 
The Company issued no shares, convertible debentures, or similar securities during the accounting 
period. 
 
The Company's management has fully considered the business environment and any potential 
business risks and concluded that any identified risks do not have a significant impact on the 
Company and do not lead to the existence of any significant uncertainty regarding the going 
concern assumption. Therefore, the financial statements as of 31 December 2025 have been 
prepared on the assumption that the Company will be able to continue its operations in the normal 
course of business. 
 
 

II. Information about the application of the general accounting principles and about  
accounting policies applied 

 
The Company does not deviate from the generally accepted accounting principles and 
accounting policies. 
 
Tangible assets are valued at acquisition cost. Tangible assets created by own activities are valued 
at actual costs, which include direct material valued at acquisition cost, hour of work (direct labour) 
and overheads. 
 
Purchased inventory is valued at a set fixed price. Upon acquisition, price, quantity, or exchange 
rate deviations may arise, which are booked to the relevant deviation accounts, and the 
acquisition-related costs may also be included into the inventory value. Deviations are being 
released monthly according to the inventory turnover ratio. The fixed price is updated at the end of 
each month, its value is taken from the system of current costs, which is set to the weighted 



!

!

26 | Annual Report 2025 

average of purchase prices. For the valuation of finished products of aerosol cans, direct material 
valued at a fixed price for the relevant period in the amount according to the material consumption 
norms is included into the inventory value set at the level of actual cost.  In the case of own tools 
production, the inventory value includes direct material valued at a fixed price for the relevant 
period in the amount according to the material consumption norms, together with direct labour and 
overheads. 
 
Receivables and liabilities are valued at their nominal value at creation. The Company has no assets 
and liabilities valued at real value. 
 
The creation of allowances for!receivables is carried out for non-statute-barred receivables, which 
are recognised in the accounts in the amount stipulated under the Reserve Act. With the exception 
to tax allowances account allowances for unused stock and account allowances for receivables are 
created according to the principle of caution. 
 
Variation in Provision (in CZK thousand) 

Provision Balance as 
of 31.12.2023 

Net change 
in 2024 

Balance as 
of 31.12.2024 

Net change 
in 2025 

Balance as 
of 31.12.2025 

Inventory 854 11 893 12 747 -11 907 840 

Receivables - legal 1 306 -204 1 102 -1 052 50 

Receivables - other 4 074 -281 3 793 58 3 851 

 
The depreciation period of fixed assets is determined by the estimated useful lives of the assets. 
The accounting depreciation is calculated monthly to the amount attributable to one month of the 
total value of assets. 
 

Estimated lifetime period of intangible 
fixed assets is set as follows years (from-to) 

software 3 - 10 

other valuable rights 5 

other intangible fixed assets 6 

Estimated lifetime period of tangible 
fixed assets is set as follows years (from-to) 

plant 20 - 30 

tangible movables and their sets 3 - 12 

other fixed assets 5 

 
For the conversion of foreign currencies into Czech Crowns, the exchange rate of the CNB valid 
on the transaction date is used. 
!  
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III. Additional information 
 

Acquisitions and disposals of fixed assets (in CZK thousand) 

Fixed assets Opening 
balance Acquisition Depreciation Disposals Closing 

balance 
Software, other intangible assets 23 620 1 207 4 662 0 20 165 
Other valuable rights 0 0 0 0 0 
Land 13 433 0 0 0 13 433 
Plant 507 528 50 832 27 954 0 530 406 
Tangible movables and their sets 629 416 498 373 133 564 1 008 993 217 
Other tangible fixed assets 21 083 21 854 5 377 0 37 560 
Advances on tangible fixed assets 82 476 400 284 0 453 516 29 244 
Intangible fixed assets in progress 636 1 703 0 1 207 1 132 
Tangible fixed assets in progress 880 967 501 719 0 593 909 788 777 
Total 2 159 159 1 475 972 171 557 1 049 640 2 413 934 

 
Accumulated depreciation - assets (in CZK thousand) 

Assets 

Opening balance Closing balance 
Acquisition 
cost 

Accumulated 
depreciation 

Amortised 
cost 

Acquisition 
cost 

Accumulated 
depreciation 

Amortised 
cost 

Software, other 
intangible assets 

49 600 25 980 23 620 50 807 30 642 20 165 

Other valuable 
rights 

944 944 0 944 944 0 

Land 13 433 0 13 433 13 433 0 13 433 

Plant 814 285 306 757 507 528 865 117 334 711 530 406 

Tangible movables 
and their sets 

2 775 581 2 146 165 629 416 3 126 911 2 133 694 993 217 

Other tangible fixed 
assets 

49 754 28 671 21 083 67 949 30 389 37 560 

Advances on 
tangible fixed 
assets 

82 476 0 82 476 29 244 0 29 244 

Intangible fixed 
assets in progress 

636 0 636 1 132 0 1 132 

Tangible fixed 
assets in progress 

880 967 0 880 967 788 777 0 788 777 

Total 4 667 676 2 508 517 2 159 159 4 944 314 2 530 380 2 413 934 

 
Due to changes in the difference between the accounting value of fixed assets and the tax value 
of these assets, due to the change of non-tax provision for inventory, due to the booking of unused 
vacation provision, due to the accruals for the long term incentive plan and due to the social and 
health insurance paid in February 2026, the Company has increased deferred taxes by the amount 
of CZK 25 420 thousand. The total!deferred tax liability amounts to CZK 82 951 thousand. 
!  
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The real value of open financial derivatives (in CZK thousand) 

Derivative 

31.12.2024 31.12.2025 
Contractual/                
nominal (EUR 

thousand) 

Real value Contractual/                
nominal (EUR 

thousand) 

Real value 

positive negative positive negative 

Interest contracts 0 0 0 0 0 0 

Swap 0 0 0 0 0 0 

Forward 20 000 0 -337 0 0 0 

 
•! The Company has no receivables that are over 5 years due on the reporting date. The 

Company has no liabilities that are over 5 years due on the reporting date. 
•! No items of revenues or costs are exceptional in terms of their value or origin. 
•! No interests were included into valuation of assets. 
•! No transactions, which were not included into the balance sheet, are significant with respect 

to evaluation of Company’s financial standing. 
•! The Company did not close any transactions with any related party under unusual market 

conditions. 
•! The Company has no liabilities that are not recognized in the balance sheet. The Company 

has no pension obligations. The Company’s receivables and credited technologies are 
burdened with a lien which acts as security for a bank overdraft and long-term loans.  

•! The manner in which the sale of products and provision of services are organised does not 
differ significantly by activity category or geographic markets. 

•! The average number of full-time equivalent employees during the accounting period was 
446 of which 316 of D category (blue collars) and 130 of THP category (technical-economic 
workers). 

•! No advances, backwardation, loans, or credits were provided to members of the Board of 
Directors or members of the Supervisory Board. 

 
During the accounting period the Equity was increased by the reported profit in the amount of 
CZK!246 368 thousand and decreased by the distribution of share of other own resources – other 
capital funds in the amount of CZK 50!000 thousand to the sole shareholder.  
 
The Board of Directors suggests that the entire profit of the Company for the year 2025 be 
transferred to the account of retained earnings from previous years. 
 
The financial statements were prepared on 22nd May 2026. 
 
 
 
 
 
……………………………..       …………………………….. 
George Miroslav Novak      Ing. Josef Kopřiva 
Chairman of the Board of Directors    Member of the Board of Directors 
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